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NOTICE OF PROPOSED CLASS ACTION SETTLEMENT AND HEARING DATE FOR 
COURT APPROVAL 

 
Alma G. Alvarez v. Greenfield Care Center of Fullerton, LLC,  

Orange County Superior Court Case No. 30-2017-00958478-CU-OE-CXC 
 

As a current or former hourly non-exempt employee of Greenfield Care Center of Fullerton, 
LLC (“Greenfield”) in California at any time from November 29, 2013 through April 13, 2020, 

you may be entitled to receive money from a proposed class action settlement. 
 

The California Superior Court, County of Orange authorized this Class Notice.   
This is not a solicitation from a lawyer. This is not a lawsuit against you. You have not been sued. 

 
ATTN: «EmployeeName» 
 

PLEASE READ THIS CLASS NOTICE CAREFULLY. 
YOUR LEGAL RIGHTS ARE AFFECTED BY IT. 

 
• A proposed class action settlement of $235,000 has been reached between Plaintiff Alma G. Alvarez 

and Defendant Greenfield Care Center of Fullerton, LLC (hereinafter “Greenfield”) on behalf of 
Settlement Class Members. 

 
• The settlement resolves the class and representative action lawsuit entitled Alma G. Alvarez, 

individually and on behalf of all other persons similarly situated and similarly aggrieved employees, 
v. Greenfield Care Center of Fullerton, LLC, Orange County Superior Court Case No. 30-2017-
00958478-CU-OE-CXC (“Lawsuit”), wherein Plaintiff alleges various wage and hour violations. 
The Settlement also avoids the costs and risks from continuing the Lawsuit, pays money to persons 
like you, and releases Greenfield from alleged liability. 

 
• The Court has not made a determination of the validity of the claims in the Lawsuit. Greenfield denies 

any and all liability arising from any of the claims and contends that at all relevant times it complied 
with applicable laws. 

 
• This Settlement will be used to settle claims of all Settlement Class Members. The amount of 

Settlement Class Members’ individual settlements will be determined by the number of weeks they 
worked for Greenfield (“workweeks”) plus additional workweeks for employees whose employment 
ended.  

 
• Lawyers for the Settlement Class Members will be asking the Court to award up to $82,250.00 to be 

paid out of the settlement (thirty-five percent) as attorneys’ fees for investigating the facts, litigating 
the case, and negotiating the settlement, as well as litigation costs and expenses, not to exceed 
$12,000, incurred during the case. They also will ask the Court to approve: (1) a $7,000 incentive 
award to Plaintiff Alma G. Alvarez (“Plaintiff” or “Representative Plaintiff”) who assisted in 
litigating this case for the benefit of all Settlement Class Members; (2) a $6,000 payment to the 
California Labor and Workforce Development Agency (“LWDA”); and (3) up to a maximum of 
$10,000 to the Settlement Administrator for costs incurred in administering this Settlement. 
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YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 
DO NOTHING  
 
 
 

You will automatically receive payment from the 
Settlement and you will give up any right you may have 
to sue for alleged violations and related claims released by 
the Settlement. You get a payment and release your 
claims. (See Sections 10, 11 and 19, below). 
 
If you do not agree with the number of workweeks 
presented to you in this Class Notice, you will have until 
June 11, 2021 to submit any dispute regarding your 
individual workweek calculations. (See Section 10, 
below). 

OPT OUT OR EXCLUDE YOURSELF If you do not want to participate in the settlement you can 
opt-out. To opt-out, you must submit a written request for 
exclusion to the Settlement Administrator stating your 
intent to not be part of the settlement and sign and date the 
statement. The written statement must be postmarked on 
or before June 11, 2021. If you opt-out, you will not 
release any claims against Greenfield and you will receive 
no benefit from this settlement, except your share of 
PAGA civil penalties to the extent you are entitled to 
them. (See Sections 10 and 13, below). 

OBJECT  If you do not think the settlement is fair and do not opt out, 
then you may write to the Settlement Administrator about 
why you do not like the settlement and they will forward 
your concerns to the attorneys who will then provide it to 
the court. Your objection must be postmarked on or before 
June 11, 2021. (See Section 16, below). 
 
You may not object if you have opted out. 

 
BASIC INFORMATION 

 
1. Why did I get this Class Notice package? 

 
The records of Greenfield indicate that you were employed by Greenfield in California as an hourly non-
exempt employee at any time from November 29, 2013 through April 13, 2020 (“Settlement Class”) (See 
Section 6, below). 

 
You were sent this Class Notice because you have a right to know about a proposed settlement involving 
this lawsuit and about all of your options before the Court decides whether to finally approve the settlement. 
If the Court approves the settlement and after any objections and appeals are resolved, a “Settlement 
Administrator” appointed by the Court will make the payments that the settlement allows. This package 
explains the Lawsuit, the settlement, your legal rights, what benefits are available, who is eligible for them, 
and how to get them. 
 
The Court in charge of this case is the California Superior Court for the County of Orange. The person who 
sued is called Plaintiff, and the organization he sued is called the Defendant. 
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2. What is this Lawsuit about? 
 
On November 29, 2017, Plaintiff Alma G. Alvarez filed a class action complaint in the Orange County 
Superior Court (Case No. 30-2017-00958478-CU-OE-CXC) against Greenfield, on her own behalf and on 
behalf of all other persons similarly situated. The claims presently covered by the Lawsuit include: (1) 
Failure to Pay Wages; (2) Failure to Provide Meal Periods; (3) Failure to Provide Paid Rest Periods; (4) 
Failure to Timely Pay Wages at Termination/Separation; (5) Failure to Provide Accurate Wage Statements; 
(6) Failure to Reimburse Business Expenses; (7) Violation of Unfair Business Practices Act – Bus. & Prof. 
Code §§ 17200; and (8) Penalties under PAGA. 
 
Greenfield has vigorously denied and defended against the allegations in the Lawsuit, asserting that it has 
paid its employees properly and has no liability for any of the alleged claims under any statute, wage order, 
common law, or equitable theory. 

 

3. Why is this a class action? 

 
In a class action, one or more people called Class Representatives or Representative Plaintiffs sue on behalf 
of people who have similar claims. All these people comprise a Class and are referred to as Class Members, 
except those who decide to exclude themselves from the Class. One court resolves the issues for all Class 
Members. 
 

4. Why is there a settlement? 

 
Since the Lawsuit was filed, there has been an ongoing investigation, and information exchanged. The 
parties have participated in mediation with a highly respected neutral mediator. As a result, the parties 
reached this Settlement to avoid the cost and risk of further litigation. 
 
The Superior Court of California, County of Orange, has not made a ruling on the merits of Plaintiff’s 
claims or Greenfield’s defenses. However, the Court has preliminarily approved the proposed Settlement. 
The Court will decide whether to give final approval to the Settlement at the Final Approval hearing 
scheduled for August 13, 2021 at 9:00 a.m.  The Court is located at 751 W. Santa Ana Boulevard, Santa 
Ana, CA, 92701, Department CX-104.  
 
The settlement does not mean that any law was broken. The proposed Settlement is a compromise of 
disputed claims and does not mean that Greenfield violated any legal wage requirements or is liable for any 
of the charges made by Plaintiff. Greenfield denies all of the legal claims in the case, and also asserts that 
a class action is improper for any purpose other than this settlement. Plaintiff and Class Counsel believe 
that this settlement is fair and reasonable and is in the best interest of all Settlement Class Members. 
 

5. What is a class action settlement? 

 
The Court must approve the terms of the settlement described below as fair and reasonable to the class. 
Once approved, the settlement will affect all Settlement Class Members except those who have opted out 
(i.e. excluded themselves). This Class Notice explains your legal rights, the terms of the settlement, what 
you must do to participate, and the amount of money you may get. Please read this entire Class Notice 
carefully. 
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WHO IS IN THE SETTLEMENT? 
 
To see if you will get money from this settlement, you first have to decide if you are a Settlement Class 
Member. 

 

6. How do I know if I am a Settlement Class Member? 

 
The parties have agreed, subject to Court approval, that the Settlement Class is made up of the following 
group: 
 
The Settlement Class is defined as: 

 
All current and former hourly, non-exempt employees of Greenfield Care Center of Fullerton, LLC 
in California at any time from November 29, 2013 through April 13, 2020 (“Class Period”). 

 
If you received this Class Notice, you are considered to be a Settlement Class Member. 
 

7. Are there exceptions to being included? 

 
You can elect to be excluded from this settlement by opting out of this settlement and you will not be a 
Settlement Class Member. 
 

8. I’m still not sure if I am a Settlement Class Member.  What should I do? 

 
You are receiving this Class Notice because Greenfield’s records indicate that you are a Settlement Class 
Member. If you believe you have received this Class Notice in error, please notify the Settlement 
Administrator immediately.  

 
If this Class Notice was sent to a different address from where you now reside, you need to contact the 
Settlement Administrator and provide updated information so that any future correspondence or the 
settlement payment itself reach you. 

 
In order to receive payment under this Settlement, you do not have to take any action.  
 

THE SETTLEMENT BENEFITS—WHAT YOU GET 
 

9. What does the settlement provide? 

 
The Settlement Agreement provides that Greenfield will pay Two Hundred Thirty Five Thousand Dollars 
($235,000.00) (the “Settlement Amount”) to fully resolve the claims being settled and released in the 
Lawsuit.  After payment of the sums awarded by the Court (1) to the Settlement Administrator for its costs, 
up to a maximum of Ten Thousand Dollars ($10,000.00); (2) to Settlement Class Counsel for their legal 
fees in the Action, including any work they do in the future, up to a maximum of Eighty Two Thousand 
Two Hundred Fifty Dollars and No Cents ($82,250.00), which is thirty five percent (35%) of the Settlement 
Amount; (3) to Settlement Class Counsel for their litigation costs and expenses, up to a maximum of Twelve 
Thousand Dollars ($12,000.00); (4) to Plaintiff Alma G. Alvarez as a service award for services she 
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provided on behalf of the Settlement Class, risk of payment of costs in the event there had been an 
unfavorable outcome in the Action, and stigma, up to a maximum of Seven Thousand Dollars ($7,000); (5) 
to the  California Labor and Workforce Development Agency (“LWDA”), the sum of Six Thousand Dollars 
($6,000.00) as its share of PAGA remedies; the remaining sum, estimated at no less than One Hundred 
Seventeen Thousand Seven Hundred Fifty Dollars and No Cents ($117,750) (the “Net Settlement 
Amount”) will be distributed entirely to Settlement Class Members who qualify to receive payment. 
 
The actual and complete terms of the Settlement are set forth in the Stipulated Settlement Agreement 
(“Settlement Agreement”) filed with the Court. You can obtain a complete copy of the Settlement 
Agreement by calling Settlement Class Counsel, whose contact information is provided in Section 20, 
below. 

 

10. How much will my payment be?  How do I receive payment? 

 
As a Settlement Class Member, you will automatically receive payment if you do not exclude yourself. 
 
Based on Greenfield’s records, your total number of Workweeks during your applicable time period is: 
«TotalWorkweeks», which includes the following number of Workweeks due to your employment having 
ended during the Class Period: «Workweeks_WaitingTime».   
 
Your estimated settlement payment based on the number of Workweeks indicated above is: «estAmount», 
less taxes. 
 
Your estimated settlement payment is calculated pursuant to the method set forth below: 
 
A Settlement Class Member’s estimated share of the Net Settlement Amount shall be determined based on 
each Settlement Class Member’s number of Workweeks Worked during the applicable Class Period. 
Settlement Class Members whose employment has ended during the Class Period will be allocated an 
additional 0.25 Workweeks Worked for each Workweek Worked, up to a maximum of 6 additional 
Workweeks Worked credit to compensate them for their waiting time penalty claims.  Each Settlement 
Class Member’s share of the Net Settlement Amount shall be determined by dividing the Net Settlement 
Amount (less $2,000 for PAGA civil penalties payable to employees who were employed at anytime from 
December 6, 2016 to April 13, 2020 “PAGA Period”, see end of this section) by the total number of 
Workweeks Worked by all Settlement Class Members during the applicable Class Period, including the 
enhancements described above, to determine the Per Workweek Settlement Amount. Each Settlement Class 
Member’s Individual Settlement Amount is then determined by multiplying the Per Workweek Settlement 
Amount by the number of Workweeks Worked by that Settlement Class Member.  In the event that any 
Settlement Class Members opt out of the Settlement, any portion of the Net Settlement Amount that is not 
claimed shall be paid to Participating Settlement Class Members on a proportional basis determined by the 
number of Workweeks Worked by each Participating Settlement Class Member. The amount actually paid 
to each Participating Settlement Class Member shall be known as the Individual Settlement Payment.   
 
Taxation of your Individual Settlement Payment will be as follows: 
 
Twenty Percent (20%) of each Participating Settlement Class Member’s Individual Settlement Payment 
shall be apportioned to wages. Standard payroll deductions shall be taken from the wage portion. The 
Settlement Administrator will issue a check and W-2 Form to each Participating Settlement Class Member 
for the Wage Component.   
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Eighty Percent (80%) of each Participating Settlement Class Member’s Individual Settlement Payment shall 
be apportioned to penalties and interest. No withholding shall be made on the interest and penalty portion.  
The Settlement Administrator will issue a second check and IRS Form 1099 for the interest and penalty 
component. Any taxes due on the portion of the Individual Settlement Payment reported on a Form 1099 
shall be the responsibility of the individual Participating Settlement Class Member.  
 
The Settlement Administrator shall be responsible for issuing the payments and calculating and withholding 
all required state and federal taxes. 
 
Greenfield will be responsible for paying all employer tax liabilities separate and apart from the Settlement 
Amount. 
 
What if I believe My Workweeks are Wrong? If you wish to challenge the number of Workweeks shown 
above, you must provide a written statement stating what you believe to be the correct number of 
Workweeks you worked during the Class Period. You must also include information and/or documents that 
support your claim that you worked a different number of Workweeks. Greenfield’s records will control 
unless you submit documentation that establishes otherwise. If there is a dispute about which information 
is accurate, the Settlement Administrator will resolve the challenge and make a final and binding 
determination with the assistance of Class Counsel and Defense Counsel.   

 
Your share of PAGA civil penalties: Please note that if you were employed at anytime from December 6, 
2016 to April 13, 2020 (“PAGA Period”), you will additionally be entitled to a proportionate share of the 
$2,000 allocated to PAGA civil penalties payable to employees. Your share will be reflected by the 
proportionate number of semi-monthly pay periods worked by you during the PAGA Period relative to the 
total number of pay periods worked by Settlement Class Members during the PAGA Period. Settlement 
Class Members who are entitled to a PAGA share and who exclude themselves from the Settlement will 
still be paid their PAGA share under this paragraph.  
 
Your estimated PAGA share based on the «PAGA_Payperiods» pay periods you were employed during the 
PAGA Period indicated above is: «PAGA_Amount». 

 

11. When would I get my payment? 

 
The Court will hold a hearing on August 13, 2021, to decide whether to approve the settlement. If the Court 
approves the settlement, after that there may be appeals if anyone objects. It is always uncertain when these 
objections and appeals can be resolved, and resolving them can take time. To check on the progress of the 
settlement, call the Settlement Administrator at 1-888-817-0919 or Class Counsel. Please be patient. 
 
Uncashed Checks: All checks for Individual Settlement Payments shall remain valid and negotiable for 180 
days from the date of their issuance. Any checks not cashed during the 180 day period after distribution 
shall be void, and the Participating Settlement Class Member’s release set forth herein shall remain valid. 
The Settlement Administrator shall pay uncashed funds to the Unclaimed Property Fund of the Controller’s 
office for the State of California. 
 
Your payment is expected to be mailed to the address where you received this Class Notice. If your mailing 
address changes for any reason, you must promptly notify the Settlement Administrator to ensure 
that your payment is mailed to the correct address. 
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12. What am I releasing? 

 
Upon the Effective Date, all Settlement Class Members who do not timely opt out of the Settlement 
(“Participating Class Members”), including their heirs, assigns, estates and representatives, shall be 
deemed to fully forever, irrevocably and unconditionally release and discharge the Released Parties from 
the Released Claims. The Settlement Agreement shall be in full settlement, compromise, release and 
discharge of the Released Claims and each of them, and the Released Claims by the Class Representative, 
and the Released Parties shall have no further or other liability or obligation to any Class Member and/or 
the Class Representative with respect to the Released Claims and Class Representative’s Released Claims, 
except as expressly provided herein. 
 
“Released Claims” means: Any and all claims, debts, liabilities, demands, obligations, guarantees, liens, 
promises, penalties, costs, expenses, interest, restitution, Attorneys’ Fees and Costs, losses, damages, 
liquidated damages, punitive damages, equitable relief, complaints, actions or causes of action of whatever 
kind or nature, whether known or unknown, contingent or accrued, against Defendants or the Released 
Parties or any of them, under any state, municipal or federal law, statute, ordinance, regulation, order or 
common law principle or theory that (a) were brought in the Action; or (b) that arise out of the facts alleged 
in the First Amended Complaint and/or that could have been pled based on the factual allegations in the 
First Amended Complaint, including by way of example but not limitation claims for: failure to pay wages; 
failure to provide meal periods; failure to provide paid rest periods; failure to timely pay wages at 
termination/separation; failure to provide accurate wage statements; failure to reimburse business expenses; 
unfair competition; and PAGA claims for civil penalties due to Labor Code violations by Defendants from 
November 29, 2013 through April 13, 2020; and all causes of action alleged in the Action. 
 
“Released Parties” means: Defendant Greenfield Care Center of Fullerton, LLC, including each of 
Defendant’s respective past, present, and/or future, direct and/or indirect, officers, directors, members, 
managers, employees, agents, representatives, attorneys, insurers, partners, investors, shareholders, 
administrators, parent companies, subsidiaries, affiliates, divisions, predecessors, successors, assigns, and 
joint venturers. 
 

HOW YOU OPT OUT 
 

13. How can I opt out of this settlement? 

 
If you do not want to remain a member of the Settlement Class, you may opt out of the class action 
Settlement by mailing a written request for exclusion to the Settlement Administrator, CPT Group, Inc., 
postmarked no later than June 11, 2021. The request for exclusion must be submitted in writing in any form 
you choose but must be signed by you and must include your name, address, telephone number, last four 
digits of your Social Security number and a statement that you wish to be excluded from the Settlement. If 
you timely opt out of the Settlement, you will no longer be a member of the Settlement Class and you will 
be barred from participating in this Settlement. You will not receive any settlement payment if you opt out 
of this Settlement, except for your share of PAGA civil penalties described in Section 10, above.  By timely 
opting out of the Settlement, you will retain whatever rights or claims you may have, if any, against 
Greenfield, and you will be free to hire your own attorney to pursue those claims on an individual basis, or 
you may represent yourself, if you choose to do so.  
 
If you do not opt out, you will be bound by all the terms of the Settlement Agreement, including the release 
of claims set forth above, meaning that you cannot separately sue Greenfield, their employees, or any other 
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related persons or entities for the matters being settled in this case.  You will also be releasing your ability 
to file or prosecute any claims, suits, or administrative proceedings (including filing claims with the 
California Division of Labor Standards Enforcement) regarding claims released by the Settlement. 
 

THE LAWYERS REPRESENTING YOU 
 

14. Do I have a lawyer in this case? 

 
To represent you and other Class Members in this action, the Court has appointed Zorik Mooradian and 
Haik Hacopian of Mooradian Law, APC. These lawyers are called Class Counsel. They will be 
compensated from the Settlement Amount as discussed in this Class Notice. If you want to be represented 
by your own lawyer, you may hire one at your own expense. 
 

15. How will the lawyers be paid? 

 
Class Counsel will ask the Court to approve payment of up to $82,250.00 to them for attorneys’ fees, or 
thirty five percent (35%) of the Settlement Amount. The fees will pay Class Counsel for investigating the 
facts, litigating the case and negotiating and finalizing the settlement. Class Counsel will also ask the Court 
to award litigation costs and expenses, not to exceed $12,000. Greenfield has agreed not to oppose Class 
Counsel’s application for these fees and costs. The Court may choose to award less than the amount 
requested by Class Counsel.   
 

OBJECTING TO THE SETTLEMENT 
 
You can tell the Court that you do not agree with the settlement or some part of it. 
 

16. How do I tell the Court that I do not like the settlement? 

 
You may object to the Settlement either personally or through an attorney, by timely mailing a written 
notice that you are objecting to the Settlement Administrator (CPT Group) postmarked no later than June 
11, 2021. In order for your objection to be considered, you must not have opted out. The Final Approval 
Hearing is presently set for August 13, 2021 at 9:00 a.m. If you have not opted out, you may appear, 
personally or through an attorney, at the Final Approval Hearing to present your objection directly to the 
Court. If you wish to file any legal briefs, papers or memoranda in support of your objection, you may 
provide them to the Settlement Administrator with your written notice that you are objecting or you may 
file them directly with the Court no later than fifteen (15) days prior to the Final Approval Hearing.  
 
All objections must be signed and must contain the following information: 

• Your name; 
• Your address; 
• Your telephone number; 
• The name of the case (Alvarez v. Greenfield Care Center of Fullerton, LLC); and 
• A description of your objections. 

 
If you object to the Settlement and if the Court approves the Settlement, you will be bound by the terms of 
the Settlement Agreement in the same way as a Settlement Class member who does not object. You will 
also receive a settlement payment.   
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THE COURT'S FAIRNESS HEARING 
 

The Court will hold a hearing to decide whether to approve the settlement. You may attend and you may 
ask to speak, but you do not have to.   
 

17. When and where will the Court decide whether to approve the settlement? 
 
The Court will hold a Fairness Hearing on August 13, 2021 at 9:00 a.m., at the Orange County Superior 
Court, Dept. CX-104, 751 W. Santa Ana Blvd., Santa Ana, CA 92701. At this hearing, the Court will 
consider whether the settlement is fair, reasonable, and adequate. If there are objections, the Court will 
consider them. The Judge will listen to people who have asked to speak at the hearing. At or after the 
hearing, the Court will decide whether to approve the settlement. We do not know how long this decision 
will take. 

 
The date of the Fairness Hearing may change without formal notice to you and any change will be posted 
on the Settlement Administrator’s general website at www.cptgroupcaseinfo.com/greenfieldcarecenter, 
which you should check periodically.  
 

18. Do I have to come to the hearing? 

 
No. Class Counsel will represent the Participating Class Members at the hearing. But, you are welcome to 
come at your own expense. If you sent an objection, you do not have to come to Court to talk about it. As 
long as you mailed your written objection on time, the Court will consider it. You may also pay your own 
lawyer to attend, but it is not required. 
 

IF YOU DO NOTHING 
 

19. What happens if I do nothing at all? 
 
If you do nothing, you will receive your settlement payment. You will remain a member of the Settlement 
Class and will be bound by all the terms of the Settlement Agreement, including the release of claims set 
forth in Section 12 above, meaning that you cannot separately sue Greenfield, their employees, or any other 
related persons or entities for the matters being settled under this Settlement. You will also be releasing 
your ability to file or prosecute any claims, suits, or administrative proceedings (including filing claims 
with the California Division of Labor Standards Enforcement) regarding claims released by the Settlement. 

 
GETTING MORE INFORMATION 

 

20. Are there more details about the settlement? 

 
This Class Notice summarizes the proposed settlement. You may call or contact Class Counsel or the 
Settlement Administrator if you would like more information about the case. If you would like a complete 
copy of the Settlement Agreement, please contact Settlement Class Counsel. You may also go to the Court’s 
website at http://www.occourts.org/online-services/case-access/ to electronically access all publicly filed 
documents in the lawsuit. Please note that fees may be charged by the Court for retrieval of any documents. 
 
 

http://www.occourts.org/online-services/case-access/
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THE SETTLEMENT 
ADMINISTRATOR FOR 
THE SETTLEMENT IS: 

 
SETTLEMENT CLASS 
COUNSEL 

 
ATTORNEYS FOR 
DEFENDANT GREENFIELD 
CARE CENTER OF 
FULLERTON, LLC 
(“DEFENSE COUNSEL”) 
 

 
CPT Group, Inc. 
50 Corporate Park 
Irvine, CA 92606 
Phone: 1-888-817-0919  
Fax: (949) 419-3446 
www.cptgroupcaseinfo.com/ 
greenfieldcarecenter  

 
Zorik Mooradian 
zorik@mooradianlaw.com  
Haik Hacopian 
haik@mooradianlaw.com  
Mooradian Law, APC 
24007 Ventura Blvd., Suite 210 
Calabasas, California 91302 
Telephone: (818) 487-1998 
Facsimile:  (888) 783-1030 
 

 
Lindbergh Porter (SBN 100091) 
LITTLER MENDELSON, P.C. 
333 Bush Street, 34th Floor 
San Francisco, CA  94104 
Telephone: (415) 433-1940 
Facsimile: (415) 399-8490 

   
 
 
PLEASE DO NOT CONTACT THE CLERK OF THE COURT, THE JUDGE, OR GREENFIELD 

WITH INQUIRIES. 
 

The statements in this document are not findings by a court of law. These statements are not an 
expression of opinion or approval by a judge. This notice is based only on statements by the Parties to 
this Lawsuit. You received this notice to help you decide what steps, if any, to take about this Lawsuit. 

mailto:zorik@mooradianlaw.com
mailto:haik@mooradianlaw.com

